Glossary of Scouting Terms
chartered organization. A community organization that has been granted an annual charter by
the Boy Scouts of America to use the program of the Boy Scouts of America. Responsible for the
selection of leaders in the organization’s Scouting programs.
commissioner. A volunteer Scouter, representing the district or council, who works as a friend
and mentor to Scouting units to help them succeed.
council. A geographically defined administrative organization, tasked with delivering the
programs of the Boy Scouts of America to the community organizations within its borders.
Cubmaster. The top volunteer position in every Cub Scout pack. Responsible for planning the
monthly pack meetings and working with the pack committee to make sure the pack is moving
together and in the right direction.
den. This is the name given to smaller, working groups of Cub Scouts (typically six to eight boys
or girls). Dens are single--gender and are organized by age and/or grade. In large packs, there
may be more than one same-age and/or -grade den. Dens usually have a number (Den 1, Den 2,
etc.).
den chief. A Scouts BSA member, Venturer, or Sea Scout selected by the Cubmaster to help the
den leader lead the activities of a Cub Scout den.
denner. A Cub Scout or Webelos Scout who is elected or selected to be the temporary youth
leader of the den. Denners can change every few weeks, monthly, or other term so every Scout
gets leadership experience.
district. A geographic administrative committee of volunteers within a council, organized to
serve the Scouting units within its borders.
district executive. A career Scouting professional who works as a staff member for the local
council. District executives are assigned specific communities within the council.
pack. The larger group a Cub Scout belongs to beyond the den. All packs have numbers that
identify them (“Pack 125,” for example). Packs usually consist of more than one den and are
commonly referred to as a Scouting unit.

Page 161 of 199

Youth Protection Training
The Boy Scouts of America places the greatest importance on providing the most secure
environment possible for our youth members. To maintain a safe environment for them, the
BSA has developed numerous procedural and leadership selection policies; reinforces the youth
protection message with regular, high-quality training; and provides parents and leaders with
numerous online and print resources aimed at the different youth protection needs of the Cub
Scouting, Scouts BSA, and Venturing programs.
The BSA requires Youth Protection training for all registered volunteers.
All new leaders are required to complete Youth Protection training. To take the training online,
go to My.Scouting.org and establish an account using the member number you received when
you registered for BSA membership.
If you take the training online before you obtain a member number, be sure to return to
My.Scouting.org and enter your membership number to receive training record credit.
Your BSA local council may also provide training on a regular basis if you cannot take it online.
For more information, refer to the back of the BSA adult membership application.
Youth Protection training must be taken every two years. If a volunteer does not meet the
BSA’s Youth Protection training requirement at the time of charter renewal, the volunteer will
not be reregistered. We encourage all adults, including all parents, to take the BSA’s Youth
Protection training.
To find out more about the Youth Protection policies of the Boy Scouts of America and how to
help Scouting keep families safe, see the parent’s guide in any of the Cub Scouting or Scouts
BSA handbooks, or go to https://www.scouting.org/training/youth-protection/ , and click on
the Youth Protection link.
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Tiger Scout, Wolf Scout, and Bear Scout
Uniform Inspection Sheet
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Webelos Scout Uniform Inspection Sheet
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Scout Leader Uniform Inspection Sheet
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Family Talent Survey
No. 220-110
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Age-Appropriate Guidelines for Scouting Activities
No. 680-685

Page 170 of 199

Page 171 of 199

Lion Den Advancement Report
No. 510-248
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Tiger Den Advancement Report
No. 511-811
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Wolf Den Advancement Report
No. 220-103
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Bear Den Advancement Report
No. 220-104
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Webelos Den Advancement Report
No. 220-105
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Den Leader Training Award Progress Record
No. 511-052
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Planning Your Pack’s Annual Program Budget
No. 510-273
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Characteristics of Cub Scouts
(Compiled from various child development sources)

Kindergartners and First-Graders/Lions and Tigers
·
·
·
·
·
·
·
·
·
·
·
·
·
·
·
·
·

Just starting to refine their large motor skills. They may be riding tricycles or bicycles
with training wheels.
Short attention spans
Easily bored
Tire easily
Love to be active
May appear clumsy and accident-prone
Need good supervision
Socially, developing friendships and learning to play cooperatively
Look for comfort and reassurance from their primary care givers and teachers, including
their den leader
Eager to share
Enjoy boasting about accomplishments
Enthusiastic about learning new skills
May cry easily when embarrassed or hurt
Sometimes throw tantrums when things don’t go their way.
Emotional regulation is difficult.
Need adults to help them express feelings appropriately
For these reasons, and others, having an adult partner with the Lion or Tiger at all Cub
Scout den and pack meetings and activities is a requirement.
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Second- and Third-Graders/Wolves and Bears
·
·
·
·
·
·
·
·
·
·
·
·
·

Growing in their physical strength and endurance
Curious about the way things work and have vivid imaginations
Understand the difference between right and wrong
Have a keen sense of rules and will protest if they think someone is cheating
May be highly critical of themselves and need some encouragement from caring adults
Eager to please and demonstrate this by wanting to help
Can tell time but have little understanding of what time means
Cannot tell how much time has passed or how to manage their time on a project
Have mastered the ability to play cooperatively
Enjoy having a close circle of same-gender friends
More susceptible to peer pressure, which can be positive or negative
Wanting to play on the same sports teams or wanting to play together outside of school
signals the importance of having close friends.
Still need help managing and expressing their emotions but may show more empathy for
one another

Fourth-and Fifth-Graders/
Webelos
·
·
·
·
·
·
·
·
·
·
·
·
·
·
·

Fine motor skills are becoming refined and have well-developed eye-hand coordination
Can better think through an action before performing it
Physical stamina is growing.
More willing and able to take on more tedious tasks and crafts
Sense of time has improved
Can better manage their time to complete a project with help
Like to be part of the planning process for projects, campouts, and pack meetings
More organized in their thinking skills
Growing in confidence and may be devoted to one or several sports or extracurricular
activities
Increasing attention spans allow them to sit and discuss issues of importance.
May ask many questions and bring up topics other than what’s in their adventures
Understand rules better than younger Cub Scouts
Understand the difference between intentional and accidental rule-breaking
Appear more sensitive and curious about the feelings of others, including adults
Very devoted to their friends and may have a best friend
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Den Annual Adventure Plan
Month
August

September

October

November

December

January

February

March

April

May

June

July
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Adventure

Participant Course Assessment
The purpose of this course assessment is for the faculty to learn from your evaluation of the
training program. We are committed to continually improving the effectiveness of our training
and value your feedback. Please rate the following:
Course Promotion
How helpful was the information you received about the course content, location, timing, and
point of contact?
c Very Good

c Good

c Needs Improvement

c Poor

If your rating was Needs Improvement or Poor, please let us know how we could have done
more to help you.
______________________________________________________________________________
______________________________________________________________________________
______________________________________________________________________________
Effectiveness of the Faculty
Was the faculty effective at helping you understand the materials and achieve the learning
objectives?
c Very Good

c Good

c Needs Improvement

c Poor

If your rating was Needs Improvement or Poor, please let us know how we could have done
more to help you.
______________________________________________________________________________
______________________________________________________________________________
Recommendation
Would you recommend this course to other Scouters?
c Yes!

c Maybe

c Probably Not

c No!

If your rating was Probably Not or No!, please let us know how we could have done more to
help you.
______________________________________________________________________________
______________________________________________________________________________
Course Content
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Did the lessons and training methods provide you the fundamentals of BSA training?
c Very Good

c Good

c Needs Improvement

c Poor

If your rating was Needs Improvement or Poor, please let us know how we could have done
more to help you.
______________________________________________________________________________
______________________________________________________________________________
______________________________________________________________________________
Facilities
Did the facilities support delivery of the course?
c Very Good

c Good

c Needs Improvement

c Poor

If your rating was Needs Improvement or Poor, please let us know how we could have done
more to help you.
______________________________________________________________________________
______________________________________________________________________________
______________________________________________________________________________
Overall
Is there anything else you feel we need to know?
c Yes

c No

If you said yes, please let us know how we could have done more to help you.
______________________________________________________________________________
______________________________________________________________________________
______________________________________________________________________________
Thank you for taking the time to give us your feedback.
The training team
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